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Journal Prompts… 

• Why are you here?  

• Why do you care 
about equity?

Getting Connected 
to the Why…
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Here’s what we’re going for …
Session Outcomes

• Engage in racial equity conversations that feel productive in order 
to gain a new level of discourse about supporting students 

• Listen to student voices on research based teaching methods 
• Explore strategies for culturally relevant learning environments
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1. Find something in common that has 
nothing to do with school 

2. Share a story about someone who 
inspires you and why

Take a Seat & Make a 
Friend

With your Breakout 
Roomies…
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Breakout Room 
Conversation ONE

TheEquityCollaborative.com

Take a Seat & Make a 
Friend
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• Share your WHY with your roomies 

• What reflections do you have on your 
own ability to build relationships 
across difference?

Take a Seat & Make a 
Friend

With your Breakout 
Roomies…
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Breakout Room 
Conversation TWO
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Take a Seat & Make a 
Friend
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Have you 
completed your 
survey?
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Reminder
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• What connections can you 
make to your own ability to build 
relationships across difference?

Take a Seat & Make a 
Friend
Debrief
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Working towards equity 
means…

Eliminating the 
predictability of 
success and failure 
that currently 
correlates with any 
social or cultural 
factor

Interrupting 
inequitable 
practices, 
challenging biases, 
and creating 
inclusive school 
environments for all
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In the chat box, 
what does “equity” 
mean to you? 

TheEquityCollaborative.com

Working towards equity 
means…



What gets in the way?

theequitycollaborative.com

How do well-
intentioned 
individuals create 
inequity for 
students and 
families?



What gets in the way?
There’s a gap between our 
intention for a quality 
education for every child, 

and the actions we take and 
conditions we provide, 

that prevent students from 
succeeding to their full 
potential.
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TheEquityCollaborative.com

•What are some equity issues that you 
see or have experienced within your 
school?

Equity in Your School

With your Breakout 
Roomies…
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Breakout Room 
Conversation 
THREE

Addressing Equity…
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Our Challenges
In the Chat Box…

• What questions do you have about 
race? Both at your school and in 
society? 

• What do you think are the biggest 
challenges related to race at your 
school?  

• Take a moment to read others 
thoughts and questions.
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If you were free to say 
or do ANYTHING to 
move toward equity in 
your school, what 
would you say or do?

TheEquityCollaborative.com

Intersession 
Assignment Reflect on and 

consider the 
following prompt…
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End of Session ONE

TheEquityCollaborative.com
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“Every moment is an 
organizing 
opportunity, every 
person a potential 
activist, every 
minute a chance to 
change the world.” 

- Dolores Huerta

During the 60’s , I was 
arrested 40 times, and 
since I’ve been in 
Congress, another 5 
times.  And I’ll probably 
get arrested again for 
something else. 
But you have to be 
prepared to say, “You 
may beat me.  You may 
arrest me and throw 
me in jail.” 
I almost died on that 
bridge for the right to 
vote.  I gave a little 
blood, but other people 
gave their lives.
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If you were free to say or do 
ANYTHING to move toward 
equity in your school, what 
would you say or do?

TheEquityCollaborative.com

Opening Journal Prompt:

Affective Opener
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Breakout Room 
Conversation ONE

TheEquityCollaborative.com

Affective Opener



Here’s what we’re going for …
Session Outcomes

• Engage in racial equity conversations that feel productive in order 
to gain a new level of discourse about supporting students 

• Listen to student voices on research based teaching methods 
• Explore strategies for culturally relevant learning environments 

Today: 
• Explore why systemic oppression persists in schools  
• Develop understanding of race and racial identities
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A Brief History of the 
United States
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• Individual 
• Institutional 
• Systemic or 
Structural

Levels of 
Oppression



https://youtu.be/58BDrZH7SX8

A Brief History of the 
United States

Taken from: 
Bowling for Columbine
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1779  
Thomas Jefferson proposes a two-track 
educational system, with different tracks in 
his words for "the laboring and the learned." 
Scholarship would allow a very few of the 
laboring class to advance, Jefferson says, by 
"raking a few geniuses from the rubbish."
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1805 
New York Public School Society formed by wealthy 
businessmen to provide education for poor children.  

Schools are run on the “Lancasterian” model, in 
which one “master ” can teach hundreds of students in a 
single room. The master gives a rote lesson to the older 
students, who then pass it down to the younger students.  

These schools emphasize discipline and obedience, 
qualities that factory owners want in their workers.
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1901-1904 
North Carolina Governor Charles Aycock enacts a 
“grandfather” clause requiring one’s grandfather 
to have been an eligible voter in order to register 
to vote, thereby disqualifying almost all children 
and grandchildren of slaves. He further enacts Jim 
Crow segregation by spending three times as 
much on white schools as on black schools while 
becoming known as North Carolina’s greatest 
“education governor.”
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1921 
The California school law (Political Code 1662) was 
amended once again to read as follows: 
The governing body of a school district shall have power 
to exclude children of filthy or vicious habits, or children 
suffering from contagious or infectious diseases, and 
also to establish separate schools for Indian children 
and for children of Chinese, Japanese, or Mongolian 
parentage. When such schools are established, Indian 
children or children of Chinese, Japanese, or Mongolian 
parentage must not be admitted into any other school.
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July 23, 1930 
The “Lemon Grove Incident” The Lemon Grove school board 
decided to build a separate school for children of Mexican 
heritage without giving notice to their parents.  On January 5, 
1931, Lemon Grove Grammar School principal Jerome Green, 
acting under instructions from school trustees, turned away 
Mexican children at the schoolhouse door, directing them to 
the new school, which came to be known within the local 
Mexican American community as la caballeriza, meaning "the 
stable".  In Alvarez v. Lemon Grove this California Mexican 
American case was possibly the first successful court action 
in favor of school desegregation in the country.
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1932 
A survey of 150 school districts reveals that 
three quarters of them are using so-called 
intelligence testing to place students in 
different academic tracks.
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February 18, 1946 
Mendez v. Westminster School District, five Mexican-American 
fathers (Thomas Estrada, William Guzman, Gonzalo Mendez, Frank 
Palomino, and Lorenzo Ramirez) challenged the practice of school 
segregation in the U.S. District Court in Los Angeles. They claimed 
that their children, along with 5,000 other children of "Mexican" 
ancestry, were victims of unconstitutional discrimination by being 
forced to attend separate "schools for Mexicans" in four school 
districts in Orange County.  One year later, Governor Earl Warren, 
who would later become Chief Justice of the US Supreme Court 
and preside over Brown vs. Board of Education, signed into law 
the repeal of remaining segregationist provisions in the California 
statutes.

http://en.wikipedia.org/wiki/United_States_District_Court_for_the_Central_District_of_California
http://en.wikipedia.org/wiki/Los_Angeles
http://en.wikipedia.org/wiki/Orange_County,_California
http://en.wikipedia.org/wiki/Earl_Warren
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1948 
Educational Testing Service is formed, merging the 
College Entrance Examination Board, the Cooperative 
Test Service, the Graduate Records Office, the 
National Committee on Teachers Examinations and 
others, with huge grants from the Rockefeller and 
Carnegie foundations. These testing services 
continued the work of eugenicists like Carl Brigham 
(originator of the SAT) who did research "proving" 
that immigrants were feeble-minded.



TheEquityCollaborative.com

1956 
During a period called “Massive Resistance”, Virginia 
enacts the Stanley Plan, a set of laws that eliminate 
state funding for any school that integrates, gives the 
Governor power to close any school that integrates, and 
sets up a tuition grant structure to allow families to 
enroll their children in segregated private schools 
instead. Many school districts close. White parents strip 
public schools of everything from desks to football goal 
posts and take the items to their new, segregated 
private schools. 
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1966 
The Equality of Educational Opportunity Study, 
often called the Coleman Report because of its 
primary author James S. Coleman, is conducted 
in response to provisions of the Civil Rights Act 
of 1964. Its conclusion that African American 
children benefit from attending integrated 
schools sets the stage for school "busing" to 
achieve desegregation

http://webapp.icpsr.umich.ed
http://fcis.oise.utoronto.ca/%7Edaniel_schugurensky/assignment1/1966coleman.html
http://www.africanamericans.com/SchoolBusing.htm


TheEquityCollaborative.com

1971  
Swann v. Charlotte-Mecklenburg Board of Education 
The Supreme Court holds that busing is an appropriate 
remedy for the problem of racial imbalance in schools, 
even when the imbalance resulted from the selection of 
students based on geographic proximity to the school 
rather than from deliberate assignment based on race. 
This was done to ensure the schools would be "properly" 
integrated and that all students would receive equal 
educational opportunities regardless of their race.
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1974 
Detroit, MI — Milliken v. Bradley. The Supreme 
Court rules that schools may not be 
desegregated across school districts. This 
effectively legally segregates students of color 
in inner-city districts from white students in 
wealthier white suburban districts. 
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1994 
Proposition 187 passes in California, making 
it illegal for children of undocumented 
immigrants to attend public school. In 1997 
Federal courts find Proposition 187 to be 
unconstitutional.
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2000 
As a result of parent lawsuits in Charlotte, 
courts overturn the 1971 Swann decisions 
(that holds that busing is an appropriate 
remedy for the problem of racial imbalance in 
schools) and lift the court order for busing. 
Many school systems begin to switch to 
“School Choice Plan” approaches for student 
assignment.
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2007 
In the cases of Parents involved in Community 
Schools v. Seattle School District No 1 and 
Meredith v. Jefferson County Board of Education, 
the U.S. Supreme Court ruled 5-4 that race cannot 
be a factor in assigning students to high schools, 
thus rejecting integration plans in Seattle and 
Louisville, and possibly affecting similar plans in 
school districts around the nation.
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Reflecting on the History of 
Public Education Timeline, 
what thoughts & feelings 
come up for you?

History of Public 
Education Timeline

Breakout Room 
Conversation Two
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Breakout Room 
Conversation TWO

History of Public 
Education Timeline
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Now that you’ve seen the 
timeline, how would YOU 
answer Kylie and Trinity’s 
questions.

History of Public 
Education Timeline

Breakout Room 
Conversation Three
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Breakout Room 
Conversation 
THREE

History of Public 
Education Timeline
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Culturally Responsive 
Pedagogy

Resilience

Positive Ethnic Socialization as 
Racial Identity Development

Achievement

Culture and Education Theoretical Model
From Hanley and Noblit, 2009

Arts 
Education
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• Pre-K to 9: Similarities and Differences; Race Constancy 

• 10-12: Racial “Blindness”, Isolation, Misunderstood 
Discomfort 

• 12-14: Identity Exploration, “Racism”, Affinity Grouping 

• 15-19: Blending/Opposing/Transcending 

-Beverly Daniel Tatum: Why Are All the Black Kids 
Sitting Together in the Cafeteria?

Stages of Racial Identity Development 
For People of Color
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• Fundamentalist: “I don’t see color. I treat all 
people alike.”

• Integrationist: Helping kids navigate the system… 
while failing to address larger systemic issues. 

• Transformationist:  White allies know it is our 
place and our responsibility to address issues of 
race in the lives of our youth… and in our own… 
and with a systemic approach.

-Gary Howard: We Can’t Teach What We Don’t Know

White Racial Identities/Orientations
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• Blending:       + Academic Success, Not in Trouble 
                         - Disconnected from Community 

• Opposing:      - Loss of Access and Opportunity 
                         + Coherent and Positive Identity 

• Transcending: + Coherent and Positive Identity 
                         - Exhausting

-Beverly Daniel Tatum: Why Are All the Black Kids 
Sitting Together in the Cafeteria?

Tatum’s Identity Orientations
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•Blending into whiteness 

•Opposing whiteness 

•Transcending whiteness

Which identity is the most comfortable for you?

What is Your Identity?
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What is your own racial 
identity? How did it 
develop to be what it is?

Racial Identities

Breakout Room 
Conversation Three
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Breakout Room 
Conversation 
THREE

History of Public 
Education Timeline



https://youtu.be/Q0Wcr82UOsw

Supporting Racial 
Identity Development

Deonte Bridges 
Graduation Speech
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Our Challenges
In the Chat Box…

• What are some of the best things you 
have seen teachers do to support 
students of color? 

• What are some of the things you’ve 
seen teachers do that make it harder 
for students of color to succeed?  

• Take a moment to read others 
thoughts and questions.

TheEquityCollaborative.com
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How do you think 
Deonte developed his 
positive identity?

TheEquityCollaborative.com

Intersession 
Assignment Reflect on and 

consider the 
following prompt…
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End of Session ONE

TheEquityCollaborative.com
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Here’s what we’re going for …
Session Outcomes

• Engage in racial equity conversations that feel productive in order 
to gain a new level of discourse about supporting students 

• Listen to student voices on research based teaching methods 
• Explore strategies for culturally relevant learning environments 

Today: 
• Explore possible strategies for culturally responsive instruction  
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https://youtu.be/Gy4u44FZk94

Teacher and Student 
Connections

You Don’t Even Know Me

TheEquityCollaborative.com
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What do you think teachers 
should do to make these 
young men feel seen and 
heard in their classroom?

TheEquityCollaborative.com

Opening Prompt:

Affective Opener



Visibility

Goal Setting

Connecting to 
Students’ Lives

Physical Proximity

Connecting to 
Future Selves

Starting Strategies
Cultural Promotion

Culture of Origin

Cross-Cultural
Communication

Acknowledging 
Racism

Explicit Standards

Physical Movement

Class Rituals

Check for 
Understanding

Welcoming 
Strategies

Community 
Learning
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Pick one strategy that 
resonates with you. Tell your 
colleagues what that means 
to you.

TheEquityCollaborative.com

Prompt:

Culturally Relevant 
Teaching



Students’ Six

TheEquityCollaborative.com

Visibility

Proximity

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves

Visibility

Proximity

Connecting to 
Students’ Lives



Enloe 5
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Visibility

Proximity

Connecting to 
Students’ Lives

Check for 
Understanding

Addressing Race



https://youtu.be/qhhSNn_m7-w

Students Six Video 1

Please Watch on  
YouTube

TheEquityCollaborative.com



• How do the Students’ Six 
strategies connect to your 
own learning experience in 
school?  

Students’ Six Strategies
Breakout Room Discussion

TheEquityCollaborative.com



• In what ways might these 
strategies be especially 
important for students of 
color? 

Students’ Six Strategies
In the Chat Box
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https://youtu.be/y8WrSjo4t_w

Students Six Video 2

Please Watch on  
YouTube

TheEquityCollaborative.com



• What are some examples 
that you have seen of teachers 
using these strategies?

Students’ Six Strategies
Breakout Rooms

TheEquityCollaborative.com



Students’ Six Strategies
In the Chat Box

TheEquityCollaborative.com

• What does it take to address 
race openly in a classroom? 



Students’ Six
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Visibility

Proximity

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves



Students’ Six
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Visibility

Proximity

Connecting to 
Students’ Lives

Making every student feel acknowledged 
and included in the classroom.

Using physical space to engage 
students and reduce perceived threat.

Making linkages between classroom 
content and students’ experiences and 

perspectives.



Students’ Six
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Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves

Incorporating positive elements of 
students’ cultures into classroom learning 

and community building.

Talking openly about racial dynamics and 
how they impact the student experience.

Helping students identify their future paths 
and using classroom experiences to guide 

students towards their personal goals.



Visibility

Goal Setting

Connecting to 
Students’ Lives

Physical Proximity

Connecting to 
Future Selves

Starting Strategies
Cultural Promotion

Culture of Origin

Cross-Cultural
Communication

Acknowledging 
Racism

Explicit Standards

Physical Movement

Class Rituals

Check for 
Understanding

Welcoming 
Strategies

Community 
Learning



For the strategies assigned to 
your group: 
•What are examples of teachers who 
do this well? 

•What are examples of teachers who 
fail to do this?

Asheville Strategies
Breakout Rooms

TheEquityCollaborative.com
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In the Chat Box…

•What was helpful from today’s 
session? 

•What would you change to 
improve this session? 

•How are you feeling at the end of 
our time together?

Final Reflections
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Here’s what we’re going for …
Session Outcomes

• Engage in racial equity conversations that feel productive in order 
to gain a new level of discourse about supporting students 

• Listen to student voices on research based teaching methods 
• Explore strategies for culturally relevant learning environments 

Today: 
• Select strategies for your teachers to use in school  

TheEquityCollaborative.com
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In your experience, have you 
ever had an adult at school 
who helped you through a 
rough time?  What did that 
person say and do that made 
you feel valued and included?

TheEquityCollaborative.com

Opening Prompt:

Affective Opener



Students’ Six
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Visibility

Proximity

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves



Students’ Six
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Visibility

Proximity

Connecting to 
Students’ Lives

Making every student feel acknowledged 
and included in the classroom.

Using physical space to engage 
students and reduce perceived threat.

Making linkages between classroom 
content and students’ experiences and 

perspectives.



Students’ Six
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Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves

Incorporating positive elements of 
students’ cultures into classroom learning 

and community building.

Talking openly about racial dynamics and 
how they impact the student experience.

Helping students identify their future paths 
and using classroom experiences to guide 

students towards their personal goals.



Visibility

Goal Setting

Connecting to 
Students’ Lives

Physical Proximity

Connecting to 
Future Selves

Starting Strategies
Cultural Promotion

Culture of Origin

Cross-Cultural
Communication

Acknowledging Race

Explicit Standards

Physical Movement

Class Rituals

Check for 
Understanding

Welcoming 
Strategies

Community 
Learning



For the strategies assigned to 
your group: 
•What are examples of teachers who 
do this well? 

•What are examples of teachers who 
fail to do this?

Asheville Strategies
Breakout Rooms

TheEquityCollaborative.com
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In the Chat Box…

•What was helpful from today’s 
session? 

•What would you change to 
improve this session? 

•How are you feeling at the end of 
our time together?

Final Reflections
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Here’s what we’re going for …
Session Outcomes

• Engage in racial equity conversations that feel productive in order 
to gain a new level of discourse about supporting students 

• Listen to student voices on research based teaching methods 
• Explore strategies for culturally relevant learning environments 

Today: 
• Select strategies for your teachers to use in school  

TheEquityCollaborative.com
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Describe a teacher who 
helped you learn something 
that you didn't think you 
could learn or do. How did 
they do that?

TheEquityCollaborative.com

Opening Prompt:

Affective Opener



Asheville Choices
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Visibility

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Acknowledging 
Racism / 

Addressing Race

Connecting to 
Future Selves



Asheville Strategies
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Visibility

Connecting to 
Students’ Lives

Making every student feel acknowledged 
and included in the classroom.

Making linkages between classroom 
content and students’ experiences and 

perspectives.

Incorporating positive elements of 
students’ cultures into classroom learning 

and community building.

Engaging 
Students’ Cultures

Connecting to 
Future Selves

Helping students identify their future paths 
and using classroom experiences to guide 

students towards their personal goals.



• Pick one of these strategies 
and describe one teacher who 
does NOT use the strategy. 
What do you think the impact 
is of not using the strategy?  

Asheville Strategies
Breakout Room Discussion

TheEquityCollaborative.com



Goal Setting

Remaining Strategies

Check for 
Understanding

Community 
Learning

Using learning strategies that promote 
students making meaning for themselves 
rather than depending on instruction or 

direction from adults

Using strategies that ensure every 
student understands and can do what is 

expected of them

Engaging students in setting clear 
learning goals and working towards 

those goals.



Asheville Six Strategies
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Visibility

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves

Check for 
Understanding



• Which one, if any, of these 
three strategies should be 
added to the existing five 
strategies?  

Asheville Strategies
Breakout Room Discussion

TheEquityCollaborative.com
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In the Chat Box…

•What was helpful from today’s 
session? 

•What would you change to 
improve this session? 

•How are you feeling at the end of 
our time together?

Final Reflections
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Asheville Six Strategies
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Visibility

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves

Check for 
Understanding
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A week later, when you look 
at these strategies… how do 
you think they will help 
improve your learning 
experience?

TheEquityCollaborative.com

Opening Prompt:

Affective Opener
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What happens 
next?

•Introduce Student Equity Team 
and process for picking strategies 

•Introduce strategies to all staff 

•In depth training on each strategy 
for selected staff

Students Teaching Teachers
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VISIBILITY
Barfuo
Marshall
Erin 
Hayden 

CONNECTING TO 
STUDENTS’ LIVES

CHECKING FOR 
UNDERSTANDING

Anthony
Miranda
Paiden
Olivia 

Imani (Bellamy)
Kylie
Miranda
Imani (Banks) 

ENGAGING
STUDENTS’ 
CULTURES
Saril
Karlene
Savannah
Lia 

CONNECTING TO 
FUTURE SELVES

ADDRESSING 
RACE & RACISM
Salvador
Sophie
Trin
Kamora
Seth 

JJ
Seth
Nancy
Alana
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Staff Meeting Presenters -
October 26th 

Seth 
Miranda
Anthony
Trin
Sophie
Paiden



Asheville Six Strategies

TheEquityCollaborative.com

Visibility Making every student feel acknowledged 
and included in the classroom.

• Research behind this strategy 
• Why do you want teachers to use this 

strategy? 
• What is a story that you can tell about 
teachers who used this strategy or who 

failed to use this strategy?



For the strategies assigned to your 
group, how should teachers apply 
this strategy to: 
•Pedagogy (teaching) 
•Behavior Management 
•Relationship Building 
•Curriculum Choices

Asheville Strategies
Breakout Rooms

TheEquityCollaborative.com



For the October 26 Teacher 
Workday: 
•Introduce team and process 
•Review all strategies in brief 
•Review first three strategies

Asheville Strategies
Decision Point:

TheEquityCollaborative.com
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Student Voices in Equity
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http://youtu.be/5ela4RzrtIM

Students Teaching Teachers

Please Watch on  
YouTube

TheEquityCollaborative.com



Asheville Six Strategies
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Visibility

Connecting to 
Students’ Lives

Engaging 
Students’ Cultures

Addressing Race

Connecting to 
Future Selves

Check for 
Understanding
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VISIBILITY
Barfuo
Marshall
Erin 
Hayden 

CONNECTING TO 
STUDENTS’ LIVES

CHECKING FOR 
UNDERSTANDING

Anthony
Miranda
Paiden
Olivia 

Imani (Bellamy)
Kylie
Miranda
Imani (Banks) 

ENGAGING
STUDENTS’ 
CULTURES
Saril
Karlene
Savannah
Lia
Daijah

CONNECTING TO 
FUTURE SELVES

ADDRESSING 
RACE & RACISM
Salvador
Sophie
Trin
Kamora
Seth 

JJ
Seth
Nancy
Alana
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What is an example of a 
teacher who was bad at this 
strategy? What impact did it 
have on your learning?

TheEquityCollaborative.com

Opening Prompt:

Affective Opener



•Praise Publicly, Criticize Privately 
•Tell Stories  
•Practice What You Preach: Use 
the Asheville Six 
•Encourage Creativity 
•Be Specific

Students Teaching Teachers
Basic Facilitation

TheEquityCollaborative.com



•5 Min: Seth and Miranda 
Introduce the REAP students 
and program 
•5 Minutes for Each Strategy 
•10 Minutes Q&A

Students Teaching Teachers
October 26 Agenda

TheEquityCollaborative.com



Presentation - Google Slides
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Presentation
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Presentation
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For the strategy assigned to your 
group… How will you: 

• Model your strategy 

• Share the research 

• Share a positive example 

• Share a negative example 

• Personalize why this is so important to 
you… what impact will it have?

Asheville Strategies
Breakout Rooms

TheEquityCollaborative.com


