10 Tips for Advocates

1. Build a relationship with your mentee’s parent.  Keep the parent informed, get the parent’s permission for communicating with the school.  

2. Build a relationship wit the students’ teachers.  Find a way to meet teachers face-to-face early in the year.  HINT:  Also write a letter to your mentee’s teachers explaining your relationship and your mentee’s strengths and weaknesses.

3. Establish a communication link with teachers and other key people in the schools.  Use email, conferences, notes, phone calls, etc.  Possibly even become a classroom volunteer!

4. Get specific direction from the teacher (or other key school personnel) about what your mentee needs for school success.  Determine what your ability and limits are for supporting the student around these needs.  HINT:  Ask teachers what big projects they will give students during the year, determine if you can be involved.

5. Explore areas of concern in depth.  Try to get very specific diagnostic information.  Question assumptions that school professionals make.

6. Get a handle on your mentee’s areas of strength.  Spend the majority of your time supporting and enriching these areas.

7. Always believe in your mentee’s potential to achieve.  Also, believe that you as a mentor can make a real impact and big difference in this student’s life.

8. Find out how your mentee’s school operates are the key resource people?  Meet the family specialist, guidance counselor, principal, vice principal, PTA president, etc.  Find our the school’s calendar of events.  HINT: Get on the PTA newsletter mailing list.

9. Explore and make use of community resources/enrichment activities.

10. Build your relationship with the student.  Have fun together.  Take time to listen.  Praise and encourage positive attributes, behaviors, attitudes, and accomplishments.  

Praise:  I’m so pleased that you worked hard on that project.

Encouragement: I’ll bet you must be pleased with yourself because you worked so hard on your spelling words.
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